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Date:  March 16, 2006  
 
Meeting: Governance Committee 
 
Reading Number: 06-G-04 
 
Issue: Stipend Policy 
 
Included in this reading: 
Stipend Policy - Draft 2 
 
Background/Summary: 
 
Stipend Policy- Draft 2 reflects the changes 
from the last Committee meeting. 
 
Action: Discussion  
 
For more information, please contact Ed 
Holen at 1-800-634-4473. 



Executive Director 
 

2006 Evaluation 
 

Feedback Form 
 
It is time again to conduct the annual evaluation of our Executive 
Director, Ed Holen.  We seek your feedback to the following 
questions.  They focus on the main areas of his responsibilities.  
Additional comments are always welcome.  This form is 
anonymous; please do not sign. 
 
Completed feedback forms are due: ______________.  Please 
use the enclosed self-address stamped envelopes.  It is very 
important that we get close to a 100% return. 
 
Thanks 
 
George Walker 



Executive Director Evaluation 
 

Feedback Form 
 
1) Has the Executive Director effectively led the Council in 

preparing the next State Plan? 
 
Poor  Fair  Good  Very Well  Not Observed 
 
Comment: 
 
1a) Did joint workgroup sessions work for you? 
 
 
 
1b) Were materials timely and useful? 
 



2) Has the Executive Director managed current State Plan 
activities/Projects? 

 
Poor  Fair  Good  Very Well  Not Observed 
 
Comment: 
 
 
2a) Did you receive project/activities report (GMAP) information? 
 

Not frequent enough  Just about right  Too frequently 
 
2b) Did the Executive Director assure that projects were 
implemented on time and on budget? Yes No      Comments: 
 
 
 
 



3) Did the Executive Director manage the overall operation of the 
Council? 

 
Poorly  Fine  Good  Very Well  Not Observed 
 
Comments: 
 
3a) How has he managed the budget? 
 
 
 
3b) How has he managed staff resources? 
 
 
 
 
 



4) How did the Executive Director represent the Council before 
the public? 

 
Poorly  Fine  Good  Very Well  Not Observed 
 
Comments on the following activities: 
 
4a) Advocacy and working with legislators. 
 
 
 
4b) Working with the media. 
 
 
 
4c) Working with other leaders in the DD movement. 
 
 



5) Has the Executive Director worked with other agency/partner 
organizations? 

 
Poor  Fair  Good  Very Well  Not Observed 
 
Comments: 
 
 
 
6) How has the Executive Director managed the administration of 

the DD Endowment Trust Fund. 
 
Poor  Fair  Good  Very Well  Not Observed 
 
Comments: 
 
 


